Gazette No. 26 dated 26th June 1956. 
PART I 

NOTIFICATION 
L. Dis 12493 /56 /DD. 

9th June 1956 . 
The following decisions of the Labour Appellate Tribunal 
of India in Appeal Nos. Madr. 11/1956 , Madr., 167/1955 and 
Madr. 32/1956 are hereby published for the informatlan of all 
concerned . 


By order of His Highness 

the Rajpramukh, 
Labour Department, 

V.V. JOSEPH , 
Trivandrum . 

Industries Secretary . 
In the Honourble Labour Appellate Tribunal of India , Madras 

APPEAL No.MADR . 11 OF 1956. 
The workmen of Swaraj Motors Ltd., 
Kottayam , represented by the Meenachii 
Taluk Motor Workers Union , Palai, 
Kottayam District, Travancore -Cochin 

State . 
2. G. Gopala Pillai, Ex -workman , Swaraj 

Motors Ltd., Kottayam C /o Meenachii 
Taluk Motor Workers Union , Palai, 
Kottayam District, Travancore -Cochin 

State. 
3. C. P. Ramakrishna Pillai, Ex-workman, 

Swaraj Motors Ltd., Kottayam Meenachil 
Taluk Motor Workers Union , Palai C /o 

Kottayam District Travancore-Cochin State . 
4. K. S. Sudarsan Nair, Ex -workman Swaraj 

Motors Ltd., Kottayam , C / o Meenachil 
Taluk Motor Workers Union , Palai, 
Kottayam District, Travancore- Cochin 
State . 

Appellants. 
Versus 
1. Theo Swaraj Moters Ltd., Kottayam , 

Travancore -Cochin State, represented by 

1ts Managing Director, 
2. The workmen of 

Messrs. Swaraj 
Motors Ltd., Kottayam District,represented 
by the Central Travancore Motor and 
Mechanical Workers Union, Kottayam , 
Travancore-Cochin Stale. 
G. 1838 . 
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3. The workmen of Messrs. Swaraj Motors 

Ltd., Kottayam not represented by Meena 
chil Taluk Motor Workers Union and 
Central Travancore Motor and Mechanical 
Workers Union, Kottayam District, Travan 

core - Cochin State . 
4. Sri K. K. Philip , Ex -workman , Swaraj 

Motors Ltd.,Kottayam District, Travancore 

Cochin State. 
5. Sri P. u . Verghese , Ex-workman Swaraj 

Motors Ltd., Chengalam , Kottayam District, 

Travancore-Cochin State. 
6. Sri K. G. Joseph, Ex -workman , Swaraj 

Motors Ltd., Changanassery Kottayam 
District, Travancore- Cochin State. 

Respondents . 
In the matter of an appeal against the award of the 
Industrial Tribunal, Trivandrum in Adjudication 
No. 52 of 1953 made on the 3rd December, 1955 and 
published in the Travancore-Cochin Government 
Gazette No. 51 dated 27th December , 1955, Part I. 

MADRAS, DATED THE 20TH DAY OF MAY 1956 . 
PRESENT: 
Sri P. D. Vyas 

President 
Sri A. V. Krishna Rao 

Member. 
APPEARANCES: 

Sri P. Balagangadhara Menon , Advocate for the 
Appellants. 

Sri G.B. Pai, Advocate for the Respondents . 
State: Travancore -Cochin . 

Industry : Transport. 

DECISION . 
On this appealcoming up before us today , the parties have 
filed a joint memorandum of settlement requesting that a 
decision may be given in terms thereof. The appeal is not, 
therefore, required to be decided on merits, and we make our 
decision in terms of the settlement, the memorandum of which 
s annexed hereto . 


(Sd.) 


(Sd.) 
P. D. VYAS, 

10-5-56 . 
President. 


A. V. KRISHNA RAO , 

Member. 
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Before the Honourable Labour Appellate Tribunal of India. 

APPEAL No. 11 OF 1956 . 
JOINT MEMORANDUM OF SETTLEMENT SUBMITTED 

BY THE PARTIES TO THE DISPUTE . 
1. The appeal relates to award in respect of the reinstatement 
of the appellant (2 to 4 ) workmen and certain other workers . 
The RespondentManagement agrees to pay them all the amounts 
standing to their credit in the provident Fund and to return the 
balance if any in the security deposit. 

2. The Management also agrees to convert the order of 
dismissal to one of discharge without any payment of compensa 
tion whatsoever. 

3. In the light of the above settlement, a decision may be 
given in terms of this settlement. 

(Sd.) 
P. BALAGANGADHARA Menon , 
Appellants Advocate , 

( Sd.) 

G. B. PAI, 

Respondent s Advocate. 
In theHonourable Labour Appellate Tribunal of India, Bombay. 

APPEAL NO: MADR. 167 OF 1955 . 
Harrisons & Crosfield Ltd., Quilon , Agents 
ofMalayalam Plantations Ltd., representing 
the Management of the Mundakayam 
Estate, Mundakayam , Travancore-Cochin 
State . 

Appellants . 
Versus 
1. The High Range Estate Employees Associa 

tion , Mundakayam , Travancore -Cochin 
State, representing the workmen ofMunda 
kayam Estate who are members of the High 

Range Estate Employees Association . 
2. Workmen of the Mundakayamn Estate, who 

are not members of the High Range, Estate 

Employees Association . 
3, Sri ThattavazhiNanu, C / o The High Range 

Estate Employees Association ,Mundakayam 
Travancore-Cochin State. 

Respondents. 
In thematter of an appeal against the Award of the 
Industrial Tribunal, Trivandrum in Industrial 
Dispute No. 65 of 1954 made on the 20th October 
1955 and published in the Travancore- Cochin 
GovernmentGazette No. 46 dated the 22nd Novom 
ber, 1955 , Part I. 


. 
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MADRAS DATED THI 11TH MAY 1956. 
PREBENT: 
Sri P.D. Vyas, 

President. 
Sri A. V.Krishna Rao , 

Member. 
APPEARANCES: 

Sri G. B. Pai, Adyocate with Sri M.K.Nambiar, Labour 
31! Adviser of the Management for the appellants. 

Sri T. C. N.Menon, Advocate for the Respondents. 
Stäte:- Travancore- CochiniIndustry: Miscellaneous 

11 

DECISION 
od matisat 

On this matter being called today before us, the parties 
have filed a joint memorandum of settlement requesting that a 
decision may be glven in terms thereof. The appeal is , not, 
therefore , required to be decided on merits, and wemake our 
decision in terms of the settlement, the memorandum of which 
is annexed hereto . No order as to costs . 
(Sd.). 

(Sd.) 
P. DIVIAS, 303 

A. V. KRISHNA RAO, 
11-5-1956 . 

11-5-1956 . 
President. 2. 

Memberi 


In the Honourable Labour Appellate Tribunal of India Madras. 

APPEAL NO.MADR. 167 OF 1955 

MEMORANDUM OF SETTLEMENT 
1. Worker Nanoo will be sent as a generalworker but his 

conditions of service will not be affected. 
2. Regarding his wages, he will be given the minimum , time 

rate of wages or his average earnings as a tapper for the 
working days in the preceding six months to 1-3-1951 which 

ever is higher. 
3. The period between 1-3-1951 and the date of his reinstale 

mentwill be counted for continuity of service but not for 
tranymonetary benefit in respect of that period . 
4. The payment of Rs. 200 paid to the worker as per the lower 

court award will not be recouped by the management but 

this will not create any precedent. 
5. This is an adhoc settlement for this case alone and will 

not form any precedent whatsoever?! 
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6. It is prayed that a decision may be made in terms of the 

above settlement. 
Dated this the 11th day of May 1956. 
(Sd) 

(Sd) 
T.C. N.MENON, 

G. B. PAI, 
Advocate for the workmen . Advocate for the management. 

Recorded. 
(Sd.) 

(Sd .) 
P. D. VYAS, 

A. V.KRISHNA RAO , 
11-5-1956 , 

11-5-1956 , 
President. 

Member 


In the Honourable Labour Appellate Tribunal of India Madras. 

APPEAL No.MADR . 32 OF 1956. 
1. K. S.Neelambaran , 
2. Gangadharan , 
3. Bhaskaran , 
4. Velayudhan , 
5. Kassim , 
6. Oommer , 
7. Sivadasan , 
8. Somarajan , 
9 Kuttan , 

10. .Divakaran . 
Represented by Madura Company, 
Thozhilali Union , Quilon , 
Travancore-Cochin State. 

Appellants. 

Versus 
Messrs. Madura Company Ltd. 
Fort Cochin, Madras State: 

Respondents. 
In the matter of an appeal against the Order of the 
Industrial Tribunal, Trivandrum made on 18th 
January, 1956 in Industrial Dispute No. 13 of 1952. 

MADRAS DATED THE 14TH MAY 1956 . 
PRESENT:: 
Sri P. D. Vyas , 

President. 
Sri A. V. Krishna Rao, 

Member. 
APPEARANCES: 

Appellants absent. 

Sri G. B. Pai, Advocate , for the Respondents. 
ate : Travancore -Cochin 

Industry: Miscellaneou 


DECISION 
This appeal is fixed for hearing today, but on the same 
being called, the appellants are absent and there is no 
appearance on their behalf. Sri G. B. Pai, appears for the 
Respondents . The appeal is thus dismissed for default. No 
order as to costs. 
(Sd.) 

( Sd.) 
P.D. VYAS, 

A.V. KRISHNA RAO , 
14-5-1956. 

14-5-1956. 
President, 

Member 


Gazette No. 26 dated 26th June 1956 . 
PART 1 

NOTIFICATION 
L2-13105/56 /DD. 

16th June 1956 . 
The following decisions of the Labour Appellate Tribunal 
of India in Appeal Nos. 67 and 83 of 1956 are hereby published 
for the information of all concerned . 

By order of His Highness 

the Raj Pramukh , 
Labour Department, 

V. V. JOSEPH , 
Trivandrum . 

Industries Secretary . 
In the Honourable Labour Appellate Tribunal of India,Madrar. 

APPEAL MADR . Nos. 67 AND 83 OF 1956 . 
APPEAL MADR. No. 67 OF 1956 . 
Messrs. The A. D. Cotton Mills Ltd., Quilon , 
Travancore-Cochin State 

Appellants . 

Versus 
1. The Quilon Mill Staff Association , Quilon 

representing Sri P. Balakrishna Pillai 

and the staff of the appellant concern. 
2. The Staff of the Appellant concern who are 

not members of the Quilon Cotton Mill 

Staff Association, Quilon . 
3. Sri P. Balakrishna Pillai , Puthethu House , 
Quilon . 

Respondents. 
APPEAL MADR. No. 83 OF 1956 . 
The A. D. Cotton Mills Staff Association , 
Quilon 

Appellants. 
Versus 
The A. D. Cotton Mills Ltd., Quilon Respondents.. 
In the matter of Cross Appeals against the award of the 
Industrial Tribunal, Trivandrum , in Industrial Dispute 

No. 28 of 1955 made on 2nd Januay 1956 and 
published in the Travancore-Cochin State 
Gazette No. 6 , Part I, dated 7th 

February 1956 . 
MADRAS, DATED THE 23RD DAY OF MAY 1956 . 
PRESENT: Sri P. D. Vyas, 

President. 
Sri A. V. Krishna Rao , 

Member . 


G. 1899 
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Appearances: 
Sri G. B. Pai and Sri P.Govindan Nair, Advocates for the 

Management 
Sri- M . G. Koshy, Hon .Member of the executive committee 

of the Union for the respondents. 
State:-Travanccre- Cochin . 

Industry : - Textiles. 


DECISION . 
Under the Government Order of Reference the dispute 
referred to for adjudication was as follows: 
" Is the discharge of SriP. Balakrishna Pillai formerly a 

Godown keeper of Messrs. A. D. Cotton Mills Ltd., 

Quilon , justifiable ? If not, to what relief is he entitled ?" 
This was registered as Industrial Dispute No. 28 of 1955 and 
the Industrial Tribunal (Sri K. N. Kunjukrishna Pillai) by his 
award dated 2nd January 1956 held that the discharge of the 
concerned employee was justified, but he having served the 
concern for a long time and it was because of his illness that he 
was constrained to leave the service, ordinarily he will be en- + 
titled to claim the benefit of any scheme if prevalent in the 
concern ; but in case no such scheme exists,he is entitled to 
claim compensation at the rate of one month s salary in each 
year of service. Both the parties aggrieved by this award have 
filed the present appeals. On behalf of the workers it is con 
tended that the Industrial Tribunal has erred in holding that 
the discharge is justified ; and besides , the order for compensa 
tion is not quite clear and correct. On behalf of the manage 
ment, on the other hand it is urged that the Industrial Tribunal 
having held the discharge justified , had no jurisdiction to 
award compensation , and the award to that extent being bad in 
law should be set aside. 

2. It appears that Sri P. Balakrishna Pillai who was a staff 
employee suffered from some liver trouble and had to apply for 
leave ; he had to remain under long treatment and as observed 
by the Industrial Tribunal in paragraph 3 of his award , “ it is 
not clear whether he is fit to do the work at present" . In view 
of the employee s long absence and the uncertainty of his re 
suming the service the Manager wrote a letter to himn on 27-9-51 
terminating his services. There is no case here of any victimi 
zation or action for any misconduct as such for which a regular 
enquiry was needed . It was thus not correct on the part ofthe 
Workers Association to contend that there was a violation of 
principles of natural justice or that the management had termi 
nated the services for an alleged misconduct as such without 
making proper enquiry . In the circumstances of the case the 
Industrial Tribunal has found that, with the available material, 
the Manager rightly presumed that the employee left the 
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services voluntarily by absenting himself from 26-7-51 and 
without any further application or intimation for leave . Even 
before us it was not very seriously urged that if the discharge 
were held unjustified, this is a case where the employee should 
be reinstated on his post, in asmuch as he does not seem to be 
quite ready or willing to serve any longer. The only real 
question arising therefore for our consideration is, what should 
be the proper relief in a case like this. Ordinarily , when the 
discharge is held justified, the employee would be debarred 
from claiming any further relief. In the present case the 
Industrial Tribunal seems to have granted some compensation 
under the belief that there ought to be some sort of scheme, 
probably by way of relirement benefit ,underwhich on the termi 
nation of service an employee would get some compensation in 
the shape of gratuity ; but in the absence of such a scheme 
existing in the Mills Company , he should be entitled to claim 
compensation at the rate of one month s salary for each year of 
his service. No doubt a scheme of retirement benefit if existing 
is desirable , but if it in fact does not exist, it would be incorrect 
to give the direction for compensation in the form in which it 
has been given by indirectly assuming that it ought to exist. In 
the present case the services were terminated by the letter 
Exhibit L dated 27th September, 1951 which runs thus : 

" As the Management finds that you have been very ir 
regular in your work and frequently absenting without 
leave for the past one year, and are now continuously 
absent since 26-7-1951, without leave, we are forced to 

terminate your services,which please note." 
I It was conceded before us by Sri Pai on behalf of the 

management that this termination of service was not by way of 
any disciplinary action , nor has it proceeded on the express 
ground of continued ill-health as the contents of the letter indi 
cate. The present case therefore can be brought under the 
definition of the term retrenchment in Section 2 (00) of the 

amended Industrial Disputes Act, which means " the termina 
• tion by the employer of the service of a workman for any reason 
whatsoever, otherwise than as a punishment inflicted by way of 
disciplinary action ". In such a case , therefore, it would be 
proper if compensation is allowed on the line laid down in 
Section 25F of the Act, and both sides seem to be agreeable on 
this point. The only difference which seems to lie between 
them is thatwhereas on behalf of the employee it is urged that 
his service began from the year 1933 and continued till it was 
terminated on 27th September 1951, Sri Pai on behalf of the 
Management on the other hand alleged that though the em 
ployee did join the service in 1933 , some years later i. e. in the 
year 1939, the Mills had remained closed for six months and he 
was re-employed when the Mills again started working. In this 
connection we have been unable to find any cogent definite 
evidence; and ordinarily, simply because a Mills remained closed 
for a certain period , the continuity of the service of old workers 


cannot be affected . in any case, Sri Koshy on behalf of the em 
ployee seems to be satisfied if the compensation is allowed on 
the basis of 15 years service . In our opinion , this is a fair and 
reasonable suggestion , and the management ought to pay the 
concerned employee onemonth s notice pay as well as compen 
sation equivalent to 15 days average pay for every completed 
year of service or any part thereof in excess of six months i. e. 
in all 15 years ; and the average pay will be as defined in 
Section 2 (aa) of the Act. We direct accordingly . 

3. In the result, in modification of the award of the Indus 
trial Tribunal we allow the compensation to be paid to the res 
pondent No. 3 i.e. the concerned employee in the terms stated 
above inclusive of what has already been paid by the manage 
ment under the award of the lower Tribunal. Both the appeals 
stand disposed of accordingly. No order as to costs. 
(Sd.) P. D. VYAS, (Sd.) A. V. KRISHNA RAO , 
23 -5 - 1956. 

23- 5 - 1956 . 
President. 

Member 


Gazette No. 26 dated 26th June 1956 . 
PART 1 

NOTIFICATION 
No. L.Dis. 15206 /56/DD. 

20th June 1956 . 
The award of the Industrial Tribunal, Trivandrum in tes 
pect of the dispute between The Superintendent of theMary 
gold Estate, Pacha P. O., Palode and their workmen represented 
by the Travancore-Cochin Estate Workers Union received by 
Government on 18-6-1956 is hereby published under Section 17 
of the Industrial Disputes Act 1947 (Central Act XIV of 1947) . 

By order of His Highness 

the Raj Pramukh, 
Labour Department, 

V. V. JOSEPH , 
Trivandrum . 

Industries Secretary . 
SRI K.PURUSHOTHAMAN NAIR, B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 51 of 1953 

+ Between 
THE SUPERINTENDENT OF THE MARYGOLD 
ESTATE , PACHA P. O. PALODE. 

And 
THE WORKMEN OF THE MARYGOLD ESTATE 

VIZ. 
1. Sry. Lekshmi, C /o Nilakantan , Kannankarayathil 

Veedu , Areekara,Mulakazha P.O. 
2. Sry . N.Kunjamma, C /o Janardhanan , Kuzhiam 

vila Veedu , Neyyattinkara P. O. 
3. Sry . Esakki Pillai, C /o Chadayan Nadar, Vairagi 

kinar , Kudamkulam P. O. 
4. Sry. Parvathi, C / GuruswamiNadar, Vairagi 

kinar , Kudamkulam P. O. 
5. Sry. Chellathayi, C /o Chadayan Nadar, Vairagi 

kinar , Kudamkulam P. O. 
6. Sry. S. Thankamma, C / o Samuel Devar, Sankaran . 

kovil ,Nellanelloor, Pattaravetty.P . O. 
Representation : 
1. Sri R. Ramalingam Iyer, Advocate on behalf of 

the Superintendent,Marygold Estate . 
2. Sri N. Chandrasekharan Nair , President, Travan 

core -Cochin Estate Workers Union on behalfof the 
workers Nos. 1, 2 and 6 . 

AWARD 
Government have by order L. 2-14755 /53/DD daled 10th 
November 1953 referred under Section 10 (1) c of the Indus 
trial Disputes Act for adjudication to this Tribunal the Indus 
trial dispute between the above parties in respect of thematters 
mentioned in the annexure to the said order . 

G 1928 
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ANNEXURE . 
" I. Is the management of the Marygold Estate justified in 
retrenching the following workers : 
. 1. Sry. V. Lekshmi, C / o Nilakantan , Kannankarayathil 

Veedu, Areekara ,Mulakazha P.O. 
2. Sry . N. Kunjamma, C /o Janardhanan , Kuzhiyamvila 

Veedu , Neyyattinkara P. O. 
3. Sry . Esakki Pillai, C /o Chadayan Nadar, Vairagikinar, 

Kudamkulam P. O. 
4. Sry . Parvathi, c /o Guruswami Nadar , Vairagikinar, 

Kudamkulam P. O. 
5. Sry. Chellathayi, C /o Chadayan Nadar, Vairagikinar, 

Kudamkulam P.O. 
6. Sry . S. Thankamma, C /o Samuel Devar, Sankaran 

kovil ,Neela Nelloor, Pattaravetty P. O. 
II . To what relief are the above emyloyees entitled 

(a ) in case the discharge is not justified ? 

(b ) in case the discharge is justified ? " . 
2. As usual summons were issued to the parties. Only three 
of the workers viz. Sry. Lekshmi (No. 1) , Sry . N. Kunjamma 
(No. 2 ) and Sry: S. Thankamma (No. 6 ) appeared before this 
Tribunal and filed written statement. The whereabouts of the 
other 3 workers were not known even to the President and Secre- ) 
tary of the Travancore-Cochin Estate Workers Union who 
represent the workers who have put in their appearance in 
Court. Hence the enquiry in the present adjudication is con 
fiued to the justifiability or otherwise of the discharge of the 
workers Sry. Lekshmi, Sry. Kunjamma and Sry . Thankamma. 

3. The facts are simple. According to the Union workers 
Nos. 1, 2 and 6 were workers of the Marygold Estate with 
service of five months, two years and five months respectively 
to their credit. Since their names were entered in the check 
roll they must be deemed to be permanent workers as provided 
for in the Standing Orders. It is alleged that Government 
having accepted the recommendation of the Minimum Wages 
Committee that seasonal employees in Plantation Industry 
should be given full employment, the discharges made after the 
same are invalid . On these groundsthe Union claimsre -instate 
ment of the three workers with back wages. 

4. The employer , on the other hand , would contend that the 
six workers at whose instance the reference has been made 
were recruited in April and May 1953 on a temporary basis as 
casual workers for the specific work of bringing up plucking to 
usual rounds and the three workers who now contest were 
discharged on 7-8-1953 when the specific work for which they 
were employed was completed . The employer further urges that 
the discharges were effected bonafidein accordance with Standing 
Order 19 (2 ) and the workers had no grievance and they left 
the service of their own will after executing receipts for pay 
ment of wages for work done, 


they 
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5. Fora decision of the main issue whether the employer 
was justified in effecting the discharges, three questions arise 
for consideration They are: 
1. Whether the three workerswere permanent workers as 
alleged by the Union or were they casual workers einployed 

for a specific purpose as contended for by the employer . 
II. Whether the discharges were lawful and bonafide. 
III. Whether the discharges were invalid for the reason 

that they were effected after the report of the Minimum 

Wages Committee was accepted by Government. 
6. Now I shall deal with the first question . It is common 
ground that these workers were recruited in the Estate for pluck 
ing tea-leaf during flush season . The union admits in paragraph 
2 of the written statement that workers Sry. Lekshmi and Sry . 
Thankamma were working for 5 months before their discharge 
and so the case of the management that they were employed 
only in April-May 1953 must be true. But when the employer 
maintains that Sry. Kunjamma also was recruited in April 1953, 
the union contends that she had two years service in the Estate 
and relies on the entry of her name in the check - roll as carly as 
January 1953 to substantiate that contention. It is true Sry. 
Kunjamma was in service in January 1953 but the Discharge 
Order, Exht. IV (page 116 ) shows that this worker was dis 
charged in February 1953. That discharge is nol questioned and 
I am not also called upon to adjudicate on themerits of that dis 
charge. Thus the case of continuous service for two years set 
up on behalf of this worker goes, with the result that all the 
three workersmust be deemed to have commenced their service 
in the Estate for the purpose of the enquiry in this dispute at 
more or less the same period in themonth of April or May 1953 
as disclosed from the check -roll and Exht. I Register of Workers. 

7. Now let us see whether these workers were only casual 
workers or permanent workers . The employer has set up a 
specific case that these women who were admittedly the wives 
or other near relations of the permanent workers in the Estate 
would be engaged for plucking when extra work was available 
during the flush season and discharged when the work for which 
they were recruited was completed. The union representative 
Sri Chandrasekharan Nair while not disputing the nature of 
the work allotted to these women tries to show that they were 
permanentworkers or must be deemed to be permanentworkers, 
by adverting to certain provisions in the Standing Orders and 
certain entries in Exht. B Check -Roll. 

8. The relevant provisions in the Standing Orders which 
have a bearing on this aspect are clauses 3 and 4. Clause 3 : 
" Workmen shall be classed as (1) permanent and (2) casual. A 
permanentworkman is one who has been passed by the employer 
as fit for work and who has been registered on the Check -Roll 
for the period of contract . A causal work is one who is 
engaged for work of a purely casual or temporary character." 
Clause 4: " Every workman shall be allotted his name together 


with a clear indication showing whether he is a permanent 
workman or a casual workman ." 

9. Exhibit B , as already stated is the Check -Roll showing the 
names of the workers for the period from November 1952 to June 
1953 and Exht. C the Check -Roll from July 1953 to February 
1954. Now Sri Chandrasekharan Nair draws my attention to 
page 38 of Exht. B , the Check -Roll for the month of May 1953 
wherein Sry. Thankamma s name is registered and argues that 
she must be deemed to be a permanent worker since the remark 
column against her name is left vacant, without the same being 
specified either as casual or permanent as enjoined by clause 4 . 
So also he takes me to page 31 in Exht. B the Roll for April and 
contends that on the same basis Sry. Lekshini also must be 
deemed a permanentworker. In the case of Sry . Kunjammawe 
find the entry " casual" opposite her name in the Check- Roll for 
the month of April when she was recruited . Exht. I is the 
register of the workers wherein the names of theworkers , as and 
when recruited are entered. In it is a column showing the 
nature of the service of the workers, whether permanent or 
casual. It is seen from Exht. I that Sry. Thankamma, Sry. 
Kunjamma and Sry . Lekshmi were enrolled on 26-5-1953, 
20-4-1953 and 13-4-1953 respectively on a temporary basis 
(combines th ) In each of the columns against their names it 
is stated that the conditions of service have been explained to 
and understood by the workers and we further find the thumb 
Impressions of each worker affixed in the respective columns. 
Exhts. I (a) , 1 (b) and I (c) are the entries with the thumb 
impressions in Exht. I relating to workers Thankamma, 
Kunjamma and Lekshmirespectively . The union has no case 
that these entries and impressions are not genuine. Besides in 
the remark column in the Check -Roll (Exht.C ) for the month 
of July 1953 we find the indication casual given against the 
names of each of these workers. These are pieces of evidence 
showing conclusively that these women were enrolled as 
casual workers. As against this, the omission to fill up the two 
remark columns in Exht. B opposite the names oi Lekshmi and 
Kunjamma for onemonth alone has no significance in deciding 
the question one way or the other. That omission in the circum 
stances must be deemed to be accidental and could not in any 
view , indicate that they were recruited as permanent workers . 

10. Hence the description of service in Exhts. I (a ) , I (b ) 
and I (c) , the entries in Exht. B , the fact borne out from 
Exht. B that one of the workers viz., Kunjamma was similarly 
recruited as casualworker and discharged on previous occasions 
also , the kind of work they were called upon to do , all load to 
the conclusion that these workers were recruited on a casual 
basis for a specific purpose. I find accordingly. 

11. Now I pass on to dealwith the second question whether 
the discharges were lawful and bonafide. The three workers 
were discharged from service on 7-8-1953 and their services 
were terminated as per Discharge Orders served on them . 


Ut 


Exht. IV is the Discharge Order book which contains counter 
foils of orders given to the workmen. It is seen from Exht. II 
the receipt book showing payment of dues to workers, that all 
these three workers have received payments in settlement of 
their claims after they were discharged. Exhts. II (a ), II (b ) 
and II (c) are receipts dated 26-9-1953, 15-8-1953 and 22-8-1953 
executed by Thankamma,Kunjamma and Lekshmi respectively . 
But for the vague allegation in the written statement that the 
discharges were unlawful, no attempt is made by the union to 
suggest, much less to prove that the discharges were brought 
about fraudulently or by undue influence. In the box ww1 
Thankamma and WW2Kunjamma admit that they have alfixed 
their thumb impressions in Exhts. II (a ) and II (b ) . It is in 
evidence that the husband of Thankamma is attestor in Exht. 
II (a) and theattestors in the other two receipts are co-workers. 
wwí artd WW2 freely admit that the employer had no ill-will 
towards them . In fact the union bas no case that the manage 
ment was actuated by malafides i. e., to say that the discharges 
were the result of victimisation or unfair labour practice. But 
Sri Chandrasekharan Nair strenuously urges that EW1 the super 
intendent was on leave when the discharges were effected and 
the receipts got executed and in so far as the workers deny 
knowledge of the contends of Exhts. I, II and IV , the person 
who waspresent and got the thumb impressions of the workers 
should have been examined and the formal evidence of the 
€ uperintendent who was absent at the time has no probative 
value. This argument is fallacious and is based on a wrong 
reading of the testimony of EW1. He nowhere does say that he 
was on leave when the workers were discharged or when Exht. 
I, II and IV were executed. His statement in the box that he 
was on leave when the dispute arose could notmean that he was 
on leave when these workers were discharged and receipts taken . 
This is all what he says, “ CNV M. Do Good Qw11 
est eno " . Now EWI swears to the execution of Exhts. I, II 
and IV as the superintendent of the estate having direct know 
ledge of the transactions. Moreover the workers having ad 
mitted the execution of these various exhibits, the burden is 
heavily on them to show that they were brought about fraudu 
lently or without their knowledge. The union has notdischarged 
that burden ; nor have they succeeded in pointing out any cir 
cumstance to view with disfavour the case of the employer. 
Further Standing Order 19 (2). enables the employer to termic 
nate the services of casual workers withoutprevious notice and 
as this Standing Order is not questioned by the union , the 
employer is justified in terminating the services of these casual 
workmen. Imay also state that the workers without demur 
accepted the dues on executing proper receipts and left the 
estate of their own free will on completing the work for which 
they were employed. Hence I find that the impugned discharges 
are valid and bonafide . 

1 
12. Now I come to the last question raised by the Union . The 
contention of the Union is to this effect. The threeworkers were 


employed in an industry which is seasonal in character and the 
Minimum Wages Committee has in their report recommended 
that such seasonal workers should be given full employment, 
The report of the Committee was accepted by Government and 
since the discharge of the workers was after the same was 
accepted by Government it must be deemed to be invalid . So 
according to Sri Chandrasekharan Nair even a day s employ 
ment would entitle a worker to claim full employment. Imay 
state at once that I find it difficult to appreciate this contention 
when the Committee has not even touched the subject of casual 
labour in the whole report. Casual employment is employment 
necessitated by chance circumstances which are incidentallo 
any industry . It is common knowledge that workers on a 
casualbasis are off and on employed in the plantation industry 
as well. If as a matter of act the Committee wanted to do away 
with such class of workers, they could very well have made 
specific recommendations to abolish the same. The Committee 
has rightly come to the conclusion that in the case of workers 
engaged in work of a seasonal nature where work throughout 
the year is not possible, they have to be compensated for and 
minimum wages have to be fixed on the assumption that they 
are also working throughout the year. But such seasonal work 
ers are notmeant to cover workers employed on a casual basis 
for doing a specific work necessitated by chance circumstances 
as in this case. In this estate also there are seasonal worker 
and casual workers, the former being permanent, are given 
alternative work when seasonal work is over and thus employed 
throughout the year. The Committee dealt with certain basic 
factors before arriving at the minimum wages to be fixed for 
those employed in the plantation industry and whatGovernment 
did was to accept the minimum so fixed by the Committee.Hence 
it is plain that there is nothing in the Minimum Wages Committee 
report or in the Government notification accepting theminimum 
wages recommended by the Committee , to warrant for the posi 
tion that persons employed in the industry on specific terms for 
a temporary work become full- fledged seasonal workers entitling 
them to employment throughout the year. It is also worthy to 
note that in the case of casual workers employment throughout 
the year could not also be contemplated as it is inconsistent with 
the term casual . 

13. Hence the main issue in this reference hinges on the 
question whether the workers whose services have been termi 
nated were casual workers or permanent workers. I have 
already found from the evidence and circumstances in this case 
that they were workers employed on a casual basis. 

14. In the result I hold that the workers Sry . Thankamma, 
Sry . Kunjamma and Sry , Lekshmy mentioned in the orders of 
reference were discharged for justifiable reasons and it is not 
open to the Union to question the same. Since the said workers 
have after discharge settled their claimswith the employer, they 
are not entitled to any further relief. The other workers named 
in the order of reference Sry. Esakki Pillai, Sry. Parvathi and 
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Sry. Chellathayiare declared exparte and I find that no indus 
trial dispute subsists between them and the eroployer. In the 
circumstances of this case the parties will bear their respective 
costs. I pass this award accordingly . 
Trivandrum 

K. PURUSHOTHAMAN NAIR , 
16-6-1956 . 

Industrial Tribunal. 

APPENDIX 
Witnesses examined for theworkers 
wwi Sry. S. Thankamma, WW2Sry.Kunjamma, 

WW3 Sry. Lekshmi 

Exhibitsmarked for the workers 
A. Conciliation notice dated 26-9-1953 
B .. Check -Roll from November 1952 to June 1953 
C. 

Do. July 1953 to February 1954 
Witness examined for the employer 

EW1 Sri M. I. Thomas 

Exhibits marked for the employer 
I. The Register ofWorkers 
II. Balance of Pay Register 
III . Statement showing the dates of employment and dis 

charge 
IV . Discharge Order Book . 


Gazette No. 26 dated 26th June 1956. 
PARTI 

GOVERNMENT OF TRAVANCORE - COCHIN 
Medical and Public Health Department (Health) 

PROCEEDINGS 

Dated Trivandrum , 15th June 1956 . 
Sub: -Delegation of powers to the Officers of the Department 

of indigenousMedicine. 
Read : -Correspondence resting with letter No G. 372/55 dated 
2-5-56 from the Director of Indigenous Medicine 

ORDER HL . 7-8848 /55/DD . 
In supersession of all existing orders on the subject, 
Government are pleased to delegate the following powers to 
the Officers of the Department of IndigenousMedicine: - 

DIRECTOR OF INDIGENOUSMEDICINE. 
1. Opening of new Hospitals, - dispensaries, grant-in -aid 

dispensaries and Sales - Cum - Distribution Depots of 
the S. K.V.G. A. Pharmacy . 

(a ) To fix up buildings for new hospitals, dispensaries, 
grant-in -aid dispensaries and sales- cum -distribution depots of 
the S. K. V. G. A. Pharmacy, in localities for which such insti 
tutions have been sanctioned by Government and within the 
rent sanctioned by Government for the same; 

(b ) To shift the institutions from one building to another 
in public interest,provided no additionalrecurring expenditure 
is involved. 
II. Hours of working for subordinate institutions. 

To prescribe hours of working for the subordinate institu 
tions subject to the provision of specific Acts or Government 
orders on the subject. 
III. Acceptance of Private Work both Honorary and Paid . 

(a) To permit staff to acceptexaminerships in any recognised 
institutions in or outside the State and to sanction the accept 
ance of the remuneration irrespective of the amount involved. 

(b ) To sanction the acceptance under Article 62 T. S. R. of 
extra work by the staff of this Department in co - operative 
societies and the remuneration therefor subject to a maximum 
of Rs. 100 in each case . 

(c) To permit staff to take up extra work with or without 
remuneration subject to the conditions laid down in Govern 
ment Servants Conduct Rules , subject to Article 62, T. S. R. 
IV . Conferences . 

(a ) To convene or issue sanction to convene conferencesnot 
oftener than twice a year of the Superintendent, Inspectors, 
Chief Physicians and Heads of other institutions in the Depart 
ment and to sanction payment of travelling allowance in such 
cases subject to Budget provision . 

G. 1929. 


2 . 


(b ) To depute officers of the department to attend confer 
ences and to sanction travelling allowance and daily allowance 
subject to budget provision in respect of conferences convened 
within the State. 
V. Financial. 

1. To sanction distribution of budget allotment under 
several items of expenditure subject to rules of the budget 
manual. 

2. To sanction appropriation of funds from one sub-head 
to another within a minor head according to rules in the Budget 
Manual. 

3. To sanction purchase of reference books, periodicals, 
maps , charts and models subject to Budget provision . 

4. To sanction purchase of furniture, Hospital accessories, 
medical appliances, bedding and clothing, spare parts of machin 
ery , honey , sandal wood and lac within budget provision from 
other Government Departments. 

5. To sanction advertisement charges upto Rs. 50 in each 
case subject to Budget provision and approval of rates by the 
Director of Public Relations, 

6. To sanction the renewal and supply of uniform to cate 
gories of staff for whom uniforms have been sanctioned by 
Government and subject to the terms of the sanction . 

7. To sanction the write off of items like containers, 
medical appliances, kitchen utensils, medicines and other mis 
cellaneous articles to the extent noted below subject to the 
rules laid down under Article 476 of the Travancore Financial 
and Account Code. 

Major Hospitals (Trichur & Ernakulam ) Rs. 50 (Rs.Fifty ) 
per annum . 
Other Hospitals Rs. 25 (Rs. Twenty five) per annum . 
Vaidyasalas, Dispensaries and Vishavaidyasalas Rs. 10 
(Rs. Ten ) per annum . 
Office of the Director of Indigenous Medicine and 

Inspectors together Rs. 50 (Rs. Fifty) per annum . 
8. To sanction the destruction of articles of bedding and 
clothing and sundry articles supplied to hospitals and dis 
pensaries which are liable to natural deterioration due to long 
and frequent use after a period of three years from the date 
of supply . 

9. To sanction the sale by auction of all standing and 
fallen trees and plants in grounds under the control of the 
department. 

10. To sanction the auction sale of usufructs of tree and 
the lease of premises ofGovernment institutions. 

11. To countersign the Travelling allowance Bills of the 
Superintendent, Inspectors, and other establishments in the 
department. 
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12. To sanction daily allowances for halts in excess of 10 
days, in the case of non-gazetted officers of the Department 
subject to provision of article 453 T. S. R. 

13. To sanction subsistence allowance to officers placed 
under suspension whom the Director is competent to suspend . 

14. To sanction investigation of arrear claims which arenot 
more than 3 years old . 

* 15. Tomeet all items of non - recurring contingent expen 
diture up to Rs. 50/- subject to code rules and budget provision 

16. To sanction the repairs of departmental van machinery 
clock and time pieces, typewriters, office seals, numbering 
machines and such other office equipments through other 
Government departments . 

17. To invite tenders and to enter into contract with any 
party on behalf of Government for the supply of provisions 
including raw materials in all cases where the tendered rate is 
below the scheduled rate , where the lowest valid tender is 
accepled , and where the total amount of the contract does not 
exceed Rs. 15,000 /-. Copies of orders issued will be forwarded 
Ato Government. 

18. To purchase as per store purchase rules the necessary 
equipments according to necessity for use of the hospitals, 
dispensaries, S. K. V. G.A. Pharmacy Inspectors and office of 
the Director of IndigenousMedicine, locally subject to budget 
provision if and when such articles are not available in time 
from other Government departments, where the cost of articles 
purchased at a time does not exceed Rs. 500 / 

19. To fix and revise the prices of manufactured products 
of the Pharmacy as per the rules and procedure in force 
for the purpose . 

20. To accept quotations for splitting fire wood. 

21. To pay licences fee for the transport and custody of 
Asavas and Arishtas and other goods under the prohibition Act, 

22. To enter into arrangements with the State Insurance 
Department to periodically insure the plant and machinery of 
the Pharmacy against damage by fire and to pay insurance 
premium therefor. 

23. To exercise the powers of a departmental Head and 
Chief Controlling Officer as defined in the Financial and 
Account Code . 
VI. Provident Fund . 

1. To sanction temporary withdrawals of amounts not 
exceeding Rs. 500 /- against Provident Fund Deposits. 

2. To sanction the recovery of arrears of subscription 
towards Provident Fund deposits with interests in instalments 
or otherwise in the case of all subordinates in whose cases such 
subscription is compulsory but who fail to subscribe to the fund. 


VII. Appointments and Promotions. 

1. To appoint substitutes in short vacancies in the non 
gazetted rank for a period of 3 months, subject to Rules regard 
ing recruitment through Employment Exchange . 

2. To make all initial appointments on theadvice of the 
Public Service Commission in the sanctioned establishment of 
the department permanent or temporary to all posts in the 
non - gazetted cadre, the maximum salary of which does not 
exceed Rs. 150/ 

3. To sanction grade promotion of officers subject to rules 
and conditions regarding seniority and the orders regarding 
qualifications and such other instructions from the Government, 
to posts in the non -gazetted cadre, the maximum salary of 
which does not exceed Rs. 150 / 

4. To grant all kinds of eligible leave except examination 
leave and study leave, to all non -gazelted officers and duty 
leave to all officers of the Department. 

5. To transfer all non -gazetted .Officers except Inspectors 
of Indigenous Medicine and Chief Physicians, Ernakulam and 
Trichur. 

6. To grant leave on forfeiture of grant and casual leave to 
all grant- in -aid vaidyans to the extent admissible under the 
rules for the award of grant to grant- in - aid vaidyans. 
VIII. Disciplinary powers. 

1. To dismiss, degrade, suspend , withhold increments, or 
withhold and reduce the pay, discharge, retire under the rules 
or accept the resignation of any officer whom the Director of 
Indigenous Medicine, is competent to appoint, subject to the 
procedure regarding disciplinary action against Government 
servants . 

2. To fine all non - gazetted officers up to a maximum of 
Rs. 5 / - at a time. 
IX . Miscellaneous powers. 

1. To approve tour programme of Inspectors and Superint 
endent, S. K. V. G.A.Pharmacy . 

2. To review the annual inspection reports of hospitals 
and dispensaries, grant-in -aid institutions, sales depots and 
Pharmacy . 

3. To accept cash contributions as also building and sites 
from the Public for the benefit of the department, which does 
not involve Government in any financial commitment except 
maintenance . 

4. Works. To call for tenders for works, original or repairs , 
the total ofwhich does not exceed Rs. 500/ - and accept them as 
per rules and sanction the execution of the works through the 
lowest tenderer. 
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POWERS DELEGATED TO THE INSPECTORS OF 

INDIGENOUS MEDICINE. 
1. To sign and draw establishment, contingent and T. A. 
bills of the institutions within their jurisdiction and to maintain 
the relevant accounts in respect of receipt, expenditure, pay 
ment, etc. within the sanctioned allotment and in conformity 
with rules for the purpose . The T. A. Bills and contingent 
bills will be got countersigned by the Director of Indigenous 
Medicine. 

2. To maintain the Service Books of the subordinates 
under them with proper attestation . 

3. To countersign grant-in -aid bills relating to the grant 
in - aid institutions and grant- in -aid Vaidyans under the Depart 
ment and to send advice lists to the treasuries concerned for 
encashing the bills. 

4. To countersign Medical Certificates received from the 
Vaidyans under them and to forward the certificates to the 
respective department and offices. 

5. To check and consolidate the periodical returns from 
the subordinate institutions and grant- in -aid Vaidyans and to 
forward the consolidated returns to the Office of the Director of 
Indigenous Medicine with remarks . 

6. To sanction casual leave , as per rules to all the sub 
ordinates working within their jurisdictions. 

7. To sanction an expenditure up to Rs. 10/- at a time for 
urgent and unavoidable purchase and works, provided there is 
budget provision . 

3. To recommend leave other than casual leave after 
verifying the eligibility of leave from the servise books of the 
subordinates concerned. 

9. To conduct enquiries on complaints, received direct or 
through the head office, on petitions for the opening of new 
institutions,departmental and grand -in-aid and submit recom 
mendations therefor . 

By order of His Highness 

the Raj Pramukh , 
G. BHASKARAN NAIR , 
Education Secretary. 


Gazette No. 26 dated 26th June 1956 . 
PART III. 

NOTIFICATION 
In exercise ofthe powers conferred under Section 107 ofthe Travancore-Cochin 
Panchayats Act II of 1950 and the Rule 188 of the Panchayats Rules 1951, the bye-laws 
of the following Panchayats ( as per schedule below ) are approved and notified by 
the Director of Local Bodies, the same having been duly passed by the Panchayats 
concerned after observing all the formalities contemplated in Rule 118, of the 
Panchayats Rules 1951. 

P. K. ABDULLA, 
Office of the Director of 

Director of Local Bodiet. 
Local Bodies, Trivandrum . 


Bye-law for the collection of license fees fixed under Section 8. of 

the Panchayats Act II of 1950. 
1. No place within the Panchayat area shall be used for any one ormore of the 
purposes mentioned in the table of license fees appended , withouta license from 
the Executive Authority of the Panchayat or member or officer authorised by him . 

1. Applications for licenses shallbe made in writing to the Executive Authority 
or member or Officer authorised by him in the prescribed printed form ,which can 
be had at the Panchayat Office on payment of two annas each,along with the license 
fee prescribed for, as per the table of license fees annexed. 
3. Every licensee shall observe the following directions: 

i. He shallat the close of every working day cause the place to be cleaned . 

ii. He shall at the same time cover all refuse, fragments of animal or other 
matter which have fallen or been deposited upon any part of the place or premises 
to be collected and placed in a suitable receptacle to thesatisfaction of the Executive 
Authority or member or Officer authorised by him . 

4. The licensee shall cause every part of the internalsurface of thewalls of any 
building and every floor and pavement upon the said premises to be kept at all times 
in good order and repair so as to prevent the absorption therein of any liquid, filth 
or refuse or any noxious or injurious matter which may be splashed or may fable 
therein . 

s. The licensee shall cause every drain or means of drainage upon or in connec 
tion with the said premises to be maintained at all times in good order or repair . 

6. No person suffering from cruption of skin of any sort or affected with leprosy 
or open sore shall be employed on any premises used for the trade . 

7. The licensee shall put a sign-board containing his name together with the 
No, and purpose ofthe license, in a conspicuous part of the place in respect ofwhich 
the license is granted 

8. A breach of any of these bye-laws shall be punishable with a fine which may 
extend to fifteen rupees and in case of a continuing breach with fine which may 
extend to five rupees for every day during which the breach continues after con 
viction for the first breach. 

G. 1954 
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MUNDAKKAYAM PANCHAYAT. 


Table of License fees under Section 80 of the Panchayats Act 

II of 1950. 


Fee 
Rs.As. 


30 


O 


3 
5 
7 


o 
8 


to 


оо 


3 


3 


O 


2 


OoOOO 


3 
2 


1 


3 


O 


Sl. No. 

Purpose 
1. Aerated waters - manufacturing 
2. Aloe fibre and yarn - Storing, packing, pressing, 

preparing or manufacturing by any process whatever up 
to 1 candy 

do. above I and up to 15 candies 

do, above 15 candies 
3. Ammunition - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process whatever 
4. Arecanuts — Soaking of 
5. Articles made of flour - Baking , preparing, keeping 

or storing for human consumption (for other than 

domestic use) 
6. Ashes - Storing , packing, pressing , cleaning, preparing 

or manufacturing by any process whatever, dumping or 

sifting 
7. Bamboos – Storing for sale, hire or manufacture 
8. Biscuits- (a) Baking or preparing for other than 

domestic use 
(b ) Keeping or storing for wholesale trade 

(©) Keeping for retail trade 
9 Blood - Storing , packing, pressing, cleaning, preparing, 

or manufacturing by any process whatever 
10. Bones- Storing, packing, pressing, cleaning , preparing, 

or manufacturing by any process whatever 
11. Bread - Baking, preparing, keeping or storing for human 

consumption (for other than domestic use) 
12. Bricks- Storing, selling or manufacturing 
13. Camphor- Packing, pressing , cleaning, preparing or 

manufacturing by any process whatever or boiling 
( ) storing for wholesale trade 

(b ) for retail trade 
14. Candles --Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
15. Carpets- Manufacturing 
16. Cashew nuts -Storing, packing, preparing or manu 
facturing byany process whatever up to one candy 

do . above 1 and up to s candies 

do . above 5 candies 
17. Cut-gut - Packing, storing, pressing, cleaning, prepar 

ing or manufacturing by any process whatever 
18. Cement - Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever 
19. Charcoal Dumping, sifting, selling, or storing 
20. Chemical preparations - Storing , packing, pressing, 

cleaning, preparing, or manufacturing by any process 

whatever 
21. Chillies -- Grinding by machinery 
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Table of License fees- (contd.) 
SI .No. 

Purpose 
21. Chillies (dried) --Sellingwholesale or storing for whole 

sale trade 
23. Chlorate mixture - Storing, packing, pressing, cleans 

ing,preparing, or manufacturing by any process whatever 
24. Cinders – Storing, packing, pressing , cleansing, prepar 

ing or manufacturing by any process whatever, dumping 

or sifting 
25. Clothes- Dyeing 
26. Coal - Dumping, sifting, selling or storing 
27. Cocoanut fibre – Storing , packing, pressing, cleansing, 

preparing or manufacturing by any process whatever up 
to three (3) candies 

do . above 3 and up to to candies 
do . above 10 and up to 25 candies 
do. above 25 and up to 5o candies 

do. above so and up to 100 candies 
Every additional 100 candies or fraction thereof (up to 

500 candies) 

above 
28. Cocoanut husks and cadjan leaves - Soaking of 

(a) Cocoanut husks - soaking of 

(b) Cadjan leaves -- soaking of 
29. Cocoanut shells - storing 
30. Coir Yarn - Storing, packing, cleansing, preparing or 

manufacturing by any process whateverup to 3 candies 
above 3 and up to 10 candies 
above 10 and up to 25 candies 
above 25 and up to 5o candies 
above 50 and up to 100 candies 
Every additional 100 candies or fraction thereof 

above soo candies 
31. Combustible materials-- (a) Storing piecegoods for 

wholesale trade 

do. for retail trade 
32. Combustibles - Packing, preparing, keeping or storing 

for human consumption (for other than domestic use) 
33. Condiments - Manufacturing 
34. Confectionery- (a) Baking or preparing (for other than 

domestic use) 

(b) Keeping or storing 
35. Copra— Preparing or storing or selling up to 1 candy 

do. above and up to 5 candies 

do . above 5 candies 
36. Cotton -- (Cotton refuse and cotton seed) Storing, 

packing, pressing, cleansing, preparing or manufacturing 
by any process whatever ---up to i candy 
above 1 and up to 5 candies 

above 5 candies 
37. Cow dung cakes - Storing, packing,pressing, cleansing, 

preparing or manufacturing by any process whatever 


I 


o 
8 


. 


3 
6 
7 
TO 
12 

2 
25 


O 


8 
8 


o 


3 
2 


Oo 


Oo 


3 


3 


3 
3 

6 
12 


coOOOO 


8 


2 
5 
7 


O 


8 


2 


4 


. 


0 


3 
3 


o 
8 


O 


O 


o 


0 


3 


o 


o 


3 
2 
4 


o 


0 


5 


1 


8 


0 


3 

6 
10 


o 


O 


Table of License fees- (contd .) 
Sl. No. Purpose 

Fee 

Rs.As. 
38. Dyes --Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
39. Explosive - Storing 
(a) Chinese crackers --storing 

+ 
40. Fibres - Selling or storing up to to candies 

3 
do. above 10 and up to 25 candies 

6 
do. above 25 and up to 5o candies 

IO 
do. above 5o and up to 100 candies 

i s 
do. above 100 candies 

25 
41. Fat - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process, whatever 
42. Fins - Storing, packing, pressing, preparing, cleansing or 

manufacturing by any process whatever 
43. Fire-wood -Selling or storing up to 3 candies 

do . above 3 candies 
444 Fire works– Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
45. Fish - Storing, packing, pressing, cleansing, 
• preparing or manufacturing by any process whatever 

up to s maunds 
.do. above 5 and up to 15 maunds 
,do . above 15 and up to 25 maunds 

do . above 25 maunds 
46. Fish - oil - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever up to 
20 gallons 
.do . above 20 gallons and up to 40 gallons 

do.. above 40 gallons and up to 80 gallons 
do. above 80 gallons 

TO 
47. Flex - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatsoever 
48. Fleshings - Storing , packing, pressing , cleansing, pre 

paring or manufacturing by any process whatsoever 
49. Flour - Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
50. Fuel - Using for any industrial purpose 
si . Fulminate of Mercury - Storing, packing, pressing, 

cleansing, preparing or manufacturing by any process 

whatever 
52. Furniture- Making and storing for sale 
53. Gas - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
54. Ghee - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
55. Gold - Refining 
56. Grain - Selling wholesale or storing for wholesale trade 
57. Gram --Husking by machinery 
58. Grass - Storing 
59. Ground -nut- Selling wholesale or storing for wholesale trade 3 
1o . Gun cotton - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever 
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Table of License fees- contd.) 
SI, No. 

Purpose 
: .61. Gunny Bags-- Storing, packing, pressing , cleansing, 

→ preparing or manufacturing by any process whatever 
Gun Powder 

do . 
63) Hair- do. and dyeing ordrying 
64 Hay - Selling or storing 
65. Hemp - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever - up to 10 
candies 
above to candies and up to 25 candies 
above 25 candies and up to 5o candies, 
above so candies and up to 10o candies 

above too candies 
66. Hides - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
67. Hoofs 

do: 
68. Horn 

do . 
69. Ice - Manufacturing 
70. Jaggery - Storing, packing, pressing , cleansing, pre 

paring or manufacturing by any process whatever or . 
selling wholesale 

(a) Molasses do. do . 
71. Jute - Storing, packing , pressing, cleansing, preparing 

or manufacturing by any process whatever 
72. Kakhi - Preparing 
73 , Lac - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
14. Lead — Melting or leading utensils 
75. Leather Storing, packing, pressing , cleansing, prepar 

ing or manufacturing by any process whatever 
76. Lime--) Storing 

(5) Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever . 
77. Lime Shells - Storing, packing, pressing , cleansing,pre 

paring or manufacturing by ariy process whatever 
78. Manure 

do . 
79. Machinery ---Using for industrial purposes 
(*) I worked by steam , gas, oil or electricity engines 

not exceeding 15 H. P. 
For every additional 15 H. P. or fraction thereof 

Rs. 8 up to a maximum of Rs. 115 
b ) If worked by manual labour 
80. Matches --Storing, packing, pressing, cleansing, pre 
+ paring or manufacturing by any process whatever 

up to 1 gross 
+ above 1 gross up to 5 gross 

above 5 gross 
81. Meat— Storing, selling packing, pressing, cleansing, 

preparing or manufacturing by any process whatever 
82. Metal- Beating, breaking, hammering, casting etc., 

(i) Iron or Steel ( ) Copper, Brass or Bronze (iii) 
Silver or Gold (iv) any other metal 
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Table of License fees - contd .) 
Sl. No. 

Purpose 
83. Nitro Compound - Storing, pressing, packing, cleans 

ing, preparing or manufacturing by any process whatever 
84. Nitro Glycerine - Storing, pressing, packing, cleansing, 

preparing or manufacturing by any process whatever 
85. Nitro Mixture 

do . 
86. Offal 

do . 
87. Oil —Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever or boiling 
88. Paddy - Boiling or husking by machinery (for other than 

domestic use) 
89. Paper - Packing , pressing, cleansing, preparing or 

manufacturing by any process whatever 
90. Pitch - Storing, pressing , cleansing , preparing or manu 

facturing by any process whatever 
91. Pottery 

du . 
92. Rugs - Storing, pressing,packing, cleansing,preparing or 

manufacturing by any process whatever 
93: Resin- (Including Rosin ) 

do . 
94. Sago - Manufacturing or distilling 
95. Salt PetroStoring, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
96. Seekai - Powdering by machinery 
97. Shellac -Storing, packing, pressing, cleansing, prepar 

ing or manufacturing by any process whatever 
98. Silk --Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
99. Skin - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
100. Soap -- Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
101. Spirits - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
101. Straw - Selling or storing 
103. Sugar - Packing, pressing, cleansing, preparing ormanu 

facturing by any process whatever 
104. Sugar Candy - Packing , pressing, cleansing, preparing 

or manufacturing by any process whatever 
105. Sulphur – Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
106. Surki – Storing, packing, pressing, cleansing , preparing 

or manufacturing by any process whatever 
107. Sweet meats-- Baking or preparing for other than 

domestic use) 
108. Tallow - Storing, packing, pressing, cleansing,preparing 

or manufacturing by any process whatever or melting 
109. Tar - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
110. Thatching materials-- Selling or storing 

Tiles - Manufacturing up to 20,000 in a year 
For every additional 10,000 Rs, 5 up to a maximum of 
Rs. 125 
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Table of License fees (concld.) 
Sl. No. 

Purpose 
112. Timber - Selling or storing up to 15 candies 

do . above is candies up to 50 candies 
do . above 50 candiesup to too candies 
do . above 100 candies up to 200 candies 

do . above 200 candies 
113. Tobacco-- (Including snuff, cigars, cigarettes and beedies ) 

preparing, or manufacturing by any process whatever 
114. Wool- Storing, packing , pressing, cleansing, preparing 

or manufacturing by any processwbatever dyeing or drying 
115. Turpentine - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
116. Yarn - Dyeing 
117. Guilding or Electroplating 
118. Keeping a shaving or hair cutting saloon 
119. Manufacturing of articles from which offensive or 

unwholesome smell, fumes, dust or noise arise 
120. Washing soiled clothes and keeping soiled clothes for 

purposes of washing them and keeping washed clothes 
121. Coffee - storing,pressing, packing, cleansing, manu 

facturing by any process whatever 
111. Tea - Storing, pressing, packing , cleansing or manu 

facturing by any process whatever 
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NJLAKAM PANCHAYAT. 
Table of License fees under Section 80 of the Panchayats 

Act II of 1950. 
SI, No. Purpose 

Fee 

Rs. As. 
1. Aerated Waters - manufacturing 
2. Aloc fibre and yarn - Storing, packing, pressing, preparing 
or manufacturingby any process whatever up to 1 candy 

do. above and up to 15 candies 
do . above 15 candies 

15 
3. Ammunition - Storing, packing, pressing , cleaning, preparing 

or manufacturing by any process whatever 
4. Arecanuts — Soaking of 
5. Articles made of flour - Baking, preparing, keeping or 

storing for human consumption (for other than domestic use) 6 
6. Ashes — Storing, packing, pressing, cleaning, preparing or 

manufacturing by any process whatever, dumping or sifting 
7. Bamboos--Storing for sale, hire or manufacture 

5 
8. Biscuits--(a) Baking or preparing for other than 

domestic usa 
9. Blood - Storing, packing, pressing, cleaning, preparing, 

or manufacturing by any process whatever 
10. Bones - Storing packing, pressing, cleaning, preparing, 

ormanufacturing by any process whatever 
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Table of License fees - contd.) 
Sl. No. 

Purpose 
11. Bread - Baking, preparing, keeping or storing for human 

consumption (for other than domestic use) 
12. Bricks- Storing , selling or manufacturing 
13. Camphor - Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever or boiling 
(a) storing for wholesale trade 

(b ). for retail trade 
14. Candles--Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
15. Carpets - Manufacturing 
16. Cashew . nuts — Storing, packing, preparing or manu 
facturingby any process whatever up to one candy 

do , abover and up to 5 candies 

do : above 5 candies 
17. Cut-gut- Packing, storing, pressing, cleaning, prepar 

ing ormanufacturing by any process whatever 
18. Cement- Packing , pressing, cleaning, preparing or 

manufacturing by any process whatever 
19. Charcoal - Durping, sifting, selling, or storing 
20. Chemical preparations - Storing, packing, pressing, 

cleaning, preparing, or manufacturing by any process 

whatever 
21. Chillies - Grinding by machinery 
22. Chillies (dried) Selling wholesale or storing for whole 

• sale.trade 
23. Chlorate mixture - Storing, packing, pressing, cleans 

ing, preparing, ormanufacturing by any process whatever 
24. Cinders – Storing, packing, pressing , cleansing, prepar 

ing or manufacturing by any process whatever, dumpling 

or sifting 
25. Clothes- Dycing 
26. Coal - Dumping, sifting, selling or storing 
27. Cocoanut fibre - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever up 
to three (3) candies 

do. above 3 and up to to candles 
do . above 10 candies and up to 25 candies 
do. above 25 and up to 50 candies 

do. above 5o and up to 100 candies 
Every additional 100 candies or fraction thereof (up to 

500 candies) 

above soo candies 
28. Cocoanut husks and cadjan leaves -- Soaking of-- 

(a) Coconut husks - soaking of 

(b) Cadjan leaves - soaking of 
29. Coconut shells- storing 
30. Coir Yarn - Storing, packing, cleansing, preparing op 

manufacturing by any processwhatever up to 3 candies 
above 3 and up to to candies 
above 10 and up to 25 candies 
above 25 and up to so candies 
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Table of License fees-- (cend ) 
Sl. No. 

Purpose 
above 50 and up to 120 candies 
Every additional 100 candies or fraction thereof 

above 500 candies 
31. Combustible materials- (a) Storing piecegoods for 

whole sale trade 

do . for retail trade 
33. Combustibles - Packing, preparing, keeping or storing 

for human consumption (for other than domestic us:) 
33. Condiments - Manufacturing 
34. Confectionery -- (a) Baking or preparing (for other than 

domestic usc) 

(b) Keeping storing 
35. Copra - Preparing or storing or selling up to 1 candy 

do . above 1 and up to 5 candies 

do. above 5 candies 
36. Cotton -- (Cotton refuse and cotton sced) Storing, 

packing, pressing , cleansing,preparing or manufacturing 
by any processwhatever - up to i candy 
above 1 and up to 5 candies 

above s candies 
37. Coy dung cakes -- Storing, packing, pressing,cleansing, 

preparing or manufacturing by any processwhatever 
38. Dyes -- Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
39. Explosivestoring 

(2) Chinese crackers - storing 
40. Fibres - Selling or storing up to 10 candies 

do. above to and up to 25 candies 
do. above 25 and up to 50 candies 
do. above 5o and up to 100 candies 

do . above 100 candies 
41. Fat - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process, whatever 
42. Fins-- Storing, packing, pressing, preparing, cleansing or 

manufacturing by any process whatever 
43. Fire-wood - Selling or storing up to 3 candies 

do. above 3 candies 
44. Fireworks- Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
45. Fish - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever up to s 
maunds 

do. above 5 and up to 15 maunds 
do. above is and up to as maunds 

do . above 25 maunds 
46. Fish -oil- Storing, packing,pressing, cleansing, preparing 

or manufacturing by any process whatever up to 20 gallons 

do. above 20 gallons and up to 40 gallons 
do. above 40 gallonsand up to 8o gallons 

do . above 6o gallons 
G. 1954. 
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Table of License foes-- contd.) 
SI. No. Purpose 

Fec 

Rs. As 
47. Flex - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatsoever 
48. Fleshings - Storing , pressing, packing , cleansing, pre 

paring or manufacturing by any process whatsoever 
49. Flour - Packing, pressing , cleansing, preparing or 

manufacturing by any process whatever 
50. Fuel-- Using for any industrial purpose 
51. Fulminate of Mercury - Storing, packing, pressing .. 

cleansing, preparing or manufacturing by any process 

whatever 
52. Furniture - Making and storing for sale 
53. Gas- Storing, packing , pressing, cleansing, preparing or 

manufacturing by any process whatever 
54. Ghee- Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
55. Gold - Refining 
56. Grain - Selling wholesale or storing for wholesale trade 6 
57. Gram - Husking by machinery 
58. Grass -- Storing 
59. Ground -nut - Selling wholesale or storing forwholesale trade 6 
60. Gun cotton - Storing, packing, pressing, cleansing, 

preparing ormanufacturing by any process whatever 
61. Cunny Bags --Storing, packing, pressing, cleansing , 

preparing or manufacturing by any process whatever 
62. Gun Powder 

do . 
63. Hair - do. and dyeing or drying 
64. Hay - Selling or storing 
65. Hemp - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever- up to 10 
candies 
above 10 candies and up to 25 candies 
above 25 candies and up to so candies 
above so candies and up to 100 candies 

above 100 candies 
66. Hides -Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
67. Hoofs 

do . 
68. Horns 

do . 
69. Icc - Manufacturing 
70. Jaggery - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever or 
selling wholesale 

(a) Molasses do. do. 
71. Jute - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
71. Kakhi - Preparing 
73. Lac - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
74. Lead ---Melting or leading utensils 
75. Leather - Storing, packing, pressing, cleansing, prepare 
ing or manufacturing by any process whatever 
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Table of License foss- (Ceard.) 
Sl. No. 

Purpose 
76. Lime- (a) Storing 

(b ) Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
77. Lime Shells – Storing, packing , pressing, cleansing , pre 

paring or manufacturing by any process whatever 
78. Manure 

do . 
79. Machinery - Using for industrial purposes 
(a) f worked by steam , gas, oil or electricity engines 

not exceeding 15 H. P. 
For every additional 15 H. P. or fraction thereof 

Rs. 8 up to a maximum of Rs. 125 
(b) If worked by manual labour 
30. Matches Storing, packing, pressing, cleansing, pre 

paring or manufacturing, by any process whatever 
up to 1 gross 
above i gross up to five 

above 5 gross 
81. Meat - Storing, selling, packing , pressing, cleansing, 

preparing or manufacturing by any process whatever 
82. Metal -Beating, breaking, hammering, casting etc., 

Iron or Steel (ii) Copper, Brass or Bronze (ii ) 
Silver or Gold (iv) any other metal 
83. Nitro Compound - Storing, pressing, packing, cleans 

ing, preparing or manufacturing by any process whatever 
84. Nitro Glycerine- Storing, pressing, packing, cleansing, 

preparing or manufacturing by any proces whatever 
85. Nitro Mixture 

do. 
86. Offal 
87. Oil - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever or boiling 
88. Paddy - Boiling orhusking by machinery for other than 

domestic use) 
89. Paper - Packing pressing , cleansing, preparing or 

manufacturing by any process whatever 
90 Pitch - Storing, pressing, cleansing, preparing ormanu 

facturing by any process whatever 
91. Pottery 
92. Rugs --Storing, pressing, packing, cleansing, preparing or 

manufacturing by any process whatever 
93. Resin- (Including Rosin ) 

do . 
94. Sago - Manufacturing or distilling 
95. Salt Petre– Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
96. Seekai -- Powdering by machinery 
97. Shellac- Storing, packing, pressing, cleansing, prepar 

ing or manufacturing by any process whatever 
98. Siik - Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
99. Skin - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
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Table of License fees -- (coned.) 


Fee 
Rs.As. 
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SI, No. 

Purpose 
100. Soap - Pack ng, pressing, cleansing, preparing or manu 

facturing by any process whatever 
101. Spirits - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
102. Straw - Selling or storing 
103. Sugar--Packing, pressing, cleansing, preparing ormanu 

facturing by any process whatever 
104. Sugar Candy -- Packing, pressing , cleansing, preparing 

or manufacturing by any process whatever 
105. Sulphur - Storing, packing, pressing, cleansing, pre 

paring ormanufacturing by any process whatever 
2106. Surki--Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
107. Sweet meats - Baking or preparing (for other than 

domestic use) 
108. Tallow - Storing, packing,pressing, cleansing, preparing 

or manufacturing by any process whatever or welting 
109. Tar - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
110. Thatching materials - Selling or storing 
111. Tiles - Manufacturing up to 20,000 in a year 

For every additional 10,000 Rs. 5 up to a maximum of 
112. Timber - Selling or storing up to 15 candies 

do . above 15 candies up to 50 candies 
do. above so candies up to 100 candies 
do . above 100 candies up to 200 candies 

do . above 200 candies 
113. Tobacco -- (Including snuff, cigars, cigarettes and beedies ) 

preparing or manufacturing by any process whatever 
14: WoolStoring, packing, pressing.. cleansing, preparing 

or manufacturing by any processwhatever dyeing or drying 
"15 : Turpentine - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
116. Yarn -Dyeing 
117. Guilding or Electroplating 
118. Keeping a shaving or hair cutting saloon 
-119 . Manufacturing articles from which offensive or 

unwholesome smell, fumes, dust or noise arise 
120 Washing soiled clothes and keeping soiled clothes for 

purposes of washing them and keeping washed clothes 
121. Coffee-storing — Pressing, packing , cleansing, manu 

facturing by any process whatever 
Tea — Storing, pressing , packing, cleansing or manu 
facturing by any process whatever 
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